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	Job Title
	Programme and Partnerships Manager -  Arts

	Directorate or Region
	SSA
	Department/Country
	Ethiopia

	Location of post
	Addis Ababa
	Pay Band
	PB6

	Reports to
	Business Director
	Duration of job
	Fixed term contract – until 31 March 2016, with possibility of extension

	Purpose of job:

To lead on the development of British Council Ethiopia’s portfolio of Arts projects and programmes. To ensure the effective delivery of a monthly Arts programme and manage the implementation of any global Arts projects such as World Voice. To support the development of the creative industries through capacity building, showcasing and wider support for the Arts in Ethiopia delivered in collaboration with key stakeholders from across the sector (eg EUNIC, other cultural institutes, policy makers, established artists and emerging talent). Working with the Business and Partnerships Development Manager, to gather intelligence, conduct market research and form new partnerships which will help build links between the creative industries in the UK and Ethiopia.  

Context and environment: 

· The British Council is the United Kingdom’s international organisation for cultural relations and educational opportunities. For over 75 years, we have created international opportunities and trust between people of the UK and other countries worldwide through our work in the Arts, English, Education and Society. We call this Cultural Relations. We have offices in over 100 countries, and 250 cities. We have been in Ethiopia since 1943.

· Ethiopia is the second most populous country in Sub Saharan Africa (thirteenth globally), with an estimated 90-95 million people living in a territory the size of France and the Spain combined. Over the last 10 years GDP has been growing at a rate of around 7-8% and foreign investment is on the rise, particularly in the manufacturing, agriculture, textiles and leather sectors. Nonetheless there is still a significant amount of foreign aid made available to the country to support its development. Addis Ababa is the “capital city” of the African Union, hosting the organisation’s headquarters as well as numerous foreign delegations with responsibility for relations with the AU. 
· Our Arts programme aims to provide opportunities for collaboration between UK and Ethiopia across all art forms, and increasingly link to networks of practitioners across Sub Saharan Africa and beyond. To date we have run projects in the visual arts, music, literature and design.
· The British Council’s values – integrity, professionalism, creativity, valuing people and mutuality – are embedded in all our work. 

Accountabilities, responsibilities and main duties: 

In line with British Council’s Equal opportunities and Diversity, Child Protection and other relevant corporate policies, 

Thought leadership and planning, Arts:
· Provide expert advice on the Arts and Creative Industries to British Council and partners;
· Responsible for development and ongoing review of a monthly Arts programme linked to annual strategic plan for British Council Ethiopia, working alongside UK team and Regional teams;
· Build knowledge and professional capacity of the project team around the Arts and links between Culture and Development.

Programme Delivery:
· Plan, deliver and monitor grant funded (GPF) and client funded projects to highest British Council and client standards;
· Manage project finance as per British Council policy;
· Ensure the achievement of all agreed targets including income and scorecard targets;
· Manage the network of trainers and facilitators;
· Identify and manage risks proactively using the corporate risk management framework;
· Line manage project staff and lead their professional development.

M&E / Communications:
· Plan and deliver a robust M&E plan;
· Responsible for effective communication and dissemination across all Arts activities, inc digital engagement;
· Ensure the continuous flow of relevant information and stories to stakeholders and deliver media relations activity as agreed with line manager.

Relationship Management / Business Development:
· Contribute to building of long term partnerships for the British Council;
· Build and maintain relationships with key players across the Arts across Ethiopia - and in the UK;
· Responsible for growing Arts business, working alongside Head of Programmes / Business Director and Business Development Manager. 

Key relationships: (include internal and external) 

Internal – CD, SMT, Programme and Partnership Managers, Business Development Manager, Comms Mgr, Regional / HQ Arts department, LSP Programme teams.

External – EUNIC, Federal Ministry of Culture and Tourism, Federal Ministry of Education, Cultural network (inc established artists, curators, museum directors, etc), external trainers and facilitators, partners, donors and potential sponsors. 

Other important features or requirements of the job 
(e.g. travel, unsocial/evening hours, restrictions on employment etc)
The post-holder may be required to travel within Ethiopia, SSA or to the UK. Occasional weekend and evening work. 


	Please specify any passport/visa and/or nationality requirement.
	Right to work in Ethiopia

	Please indicate if any security or legal checks are required 
for this role.
	Police and Medical clearance is required


				                

Person Specification
	

	Essential 
	Desirable 

	Assessment stage

	Behaviours 
	Shaping the future (more demanding)
Actively plans to build new solutions in order to deliver current objectives
Connecting with others (More Demanding)
Creates mutual understanding by exploring different ways of seeing and doing things
Making it happen (More demanding)
Regularly reviews results and looks for ways of raising levels of achievement for self and others

Creating Shared Purpose (essential): 
Communicating an engaging picture of how we can work together

Being Accountable (essential): 
Remains determined when faced with obstacles or setbacks

Working together (essential): 
Establishes effective ways of working together

	
	Interview only


















	Skills and Knowledge
	Project and Contract Management (level 2)
Communication Skills (level 2)
Financial Planning and Management (level 1)

Understanding of the Arts sector in Ethiopia 

Excellent communication skills in written and spoken English and Amharic (English IELTS 6.5 or equivalent)
	Understanding of Arts / Creative Industries in the UK
	Short listing 
and Interview 

	Experience
	Experience of working in the Arts or a related discipline.



A proven track record of: 

· Project management;
· Team management. 

	Experience of working in a donor funded art project 

Track record of soliciting funds from donors

	Short listing 
and/or Interview

	Qualifications
	University Degree in art or a related discipline`

	Postgraduate qualification in arts management or a related discipline
	Short listing and/or interview



	Submitted by Line Manager
	Tom Miscioscia
	Signature & Date
	02 July 2014
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